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POLICY:
It is the policy of Driscol! Foods that sexual and other workplace harassment, in any form, is strictly prohibited

and will not be tolerated in the workplace.

DEFINITIONS:

For purposes of this Poljcy, the following definitions apply:

(1) Sexual Harassment:

Sexual harassment includes any action or conduct that threatens or insinuates, either explicitly or implicitly,

that an associate’s refusal to submit to sexual advances wiil adversely affect the associate’s continued

employment, compensation, performance e_evaluatipq‘s, advan_cer’nent, assigned duties, or any other term or

condition of emplcy_rne'nt. In addition;-..sex_ual-‘har.assment includes .unwelcome verbal, visual, or physical

conduct of a sexual nature that qemeans the dignity of an associdte through insulting, intimidating, or

deg_{%g_g sexual remaf’ks or cond_uct, or which has the effect of unreasona bly interfering with an individual’'s
- wark Hggf_or‘rmgnce or otherwise creates an intimidatin:g, hostile, or offensive.work environment. X
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. Sexual harassment rnay include a range of subtle and not so subtle behaviors and mé;r involve-indiuidua[s of

[ . - _ - .
- the same or different gender. Depending on the circumstances these hehaviors mia cinclide. butase-nat—

o[ limited to: - anwarited sexual advances of Tequesks for certal

favors; sexual jokes and innuendo; vechal abuse. .
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-G a-sexual nature; ‘t:om'menfcqrg:qbnm-_a_q-_tga_m_ldua{_ S’ bady; leering, catcally o7 taach IE; 6BSCEnE comnients
. :Qr.gg5$uge§;gﬁsgigy.qr.c'irct_gl_a_ti_qn;_iqz__the‘wﬂli{{pjaf;ﬁ:@ﬁﬁ?if{iéIIW§QEge§tiVE:§b}6¢&OFTpictﬂrés (inélﬂdingzthrbugh

‘d:maillor other elecironic or mobiledevices)xand othervechalsvisual; o physical conductof a sexual nature, .
(2) Other Workplace Harassment: '
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Other workplace harassment includes, but is not: limited ta, any unwelcome verbal, visual o physical conduct
which denigrates or shows hostility or aversion toward an individual because of ari individual’s race, color,
-religion, natig_nal pr'igin, age, .f;__éii,_ g_EI_'IdEi_',' pregnancy, disability, sexual fariénta,ti_q:i, ge_:nd_éf.-identity genetic
information, -military status, veteran status or ‘other pérsonal ‘charactefistic protected by spplicable federal

stafe or local law, and that has the purpose or effect of ‘Cf@ﬂﬁng_an_fnﬁmidaﬁﬁg_hOSﬁ}e—m—Uﬁmeﬁ(—

environment, has the purpose or effect of unreasonably interfering with an individual’s work pecformance, ¢r
otherwise adversely affects an individual’s employment opportunities.

Harassing conduct includes, but is not lin;:ited— to: epithets, slurs or negative stereotyping; threatening
intimidating or hostile acts; denigrating jokes; and display or circulal_:@on in the workplace of written or graphic
material that denigrates or shows hestility or aversion toward an individual or group (including through e-mail

orother electronic or mobile devices).




—_xﬂdamammdxmty:centact h}s/her—immedrate stipervisor- and/er—neht—level HR—professnena lure tade‘so may- resu1t
|~ - invdisciplinary-action, up to and mcludmg dismissat.. - -

1 minompfalnh&wdl ‘befandledin atime[y alaqner. C@ﬂﬁdenttaliwmbemafn‘m"ned fhroughautthe investigation

Fage T

Policy Against Sexual Harassment & Other Worknlace Harassment 20f3
; INDIVIDUALS AND CONDUCT COVERED:
This Policy applies to all Driscoll Feods associates and applicants for empleyment, and prohibits harassment

whnthnr engaged in by managers, supervisors, co- werkers or non- Dnscoll Foods associates, such as customers o

Conduct prohibited by this Policy is unacceptable in the waorkplace and in any work-related setting cutside the
workpiace, such as during business trips, business meetings, and company-sponsorad social events.

COMPLAINT PROCEDURE:

- ANY ASSOCIATE WHG FEELS FHAT HE OR SHE HAS BEEN A VICTIM OF HARASSMENT OR HAS WITNESSED ANY
‘CONDUCT THAT MAY-BE INCONSISTENT WITH THIS POLICY-MUST REPORT .THE INCIDENT IMMEDIATELY TO HIS OR

ER-SUPERVISOR. -JF.THIS:{S-NOT- ABPR XOPRIATE, THE (NCIDENT. MU.,T £.REPORTED IO THE NEXT (EVEL OF ~ -
- MANAGEMENT OR, IN THE ALTERNATIVE, TO voua HU'VIAN -aesouncrs PROFES IONAL:
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Any supervisor,manager, or Human Resources professmnai who. hecomes aWware of harassment of any complamt
‘of harassment uirdér this Policy and.fails to notify. the proper: garties or také.corréctiveé action pursuant to this
Po[scy will be subject to dtsctpllnary acl;lon, up to and mcludlng dismissal.

Any. associate who is found, atter am tnvestlgatlon, to have wolated thls Po!lcv w'll be squect to appropnate
X dlsaplman{ actlon up.to. andmcludmg d15missal- N o : ST T

i__._.lnmmdaugn—coerz;ton rthceagrcetahatmn-or-dmmmatm-agamst-any-assoaam-(g r_other-person,}.for_ma!qng_a_____

complaint under this Policy, assisting in an investigation, or reporting an incident of harassment, is prohibited.

Anyone engaging in retaliaticn, like harassment itself, will be subject to d:scnphnary action, up to and :ncludmg
dismissal.
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CERTIFICATION

{to be signed by ALL assaciates)

By signing below, I hereby certify that | have received, read and understand Driscoll Foods’ Policy Against
Sexual Harassment & Other Workplace Harassment and that | understand that compliance with the terms
of the Policy is a condition of my employment, '
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Associate Signature Date

A copy of this Certification will be maintained in thg assaciate's personnel file.







