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Equal Employment Opportunity Policy

Objective

Driscoll Foods is an equal opportunity employer. In accordance with anti-discrimination law, it is
the purpose of this policy to effectuate these principles and mandates. The Company prohibits
discrimination and harassment of any type and affords equal employment opportunities to
empioyees and applicants without regard to race, color, religion, sex, sexual orientation, gender
identity or expression, pregnancy, age, national origin, disability status, genetic information,
protected veteran status, or any other characteristic protected by law. Driscoll Foocis conforms
to the spirit as well as to the letter of all applicable laws and regulations.

Scape

The policy of equal employment opportunity {EEQ) and anti-discrimination applies to all aspects
of the relationship between Driscoll Foods and its employees, including:

« Recruitment

« Employment

e Promotion

‘e Transfer

» Training

= Working conditions

e Employ.ré"e' bénefts and apphc;;tron of polrc:es

The: po[:cxes and pnncuples of EEO also apply to the selection-and treatrment of mdependent
contractors personnel workmg en our premises who are employed by temporary agencies and
any other persons or firms doing business for of with the Company:

The officers of Driscoll Foods will be responsible for the dissemination of this palicy. Directors,
managers and supervisors are responsible for lmpiementlng equal employment practices within
each department. The HR department is respons:ble for overall compliance and wa maintain
personnel records in compliance with applrcable laws and regulations. : :

—————Procedures

Driscoll Foods administers our EEQ policy fairly and consistently by:

Posting all required notrces regarding employee rights under EEO laws in areas highly visible to

employees.




Adveriising for job openings with the statement "We are an equai opporiunity empioyer and ail
qualified applicants will receive consideration for empioymeni without regard to race, coior,
religion, sex, sexual orientation, gender identity or expression, pregnancy, age, national origin,
disability status, genetic information, protected veteran staius, or any other characteristic
protected by law."

i‘OSllr‘IO all I‘EGUIFEG IOb OOEﬂlﬂﬂ‘I with the aqﬂfOOle"F‘ staie EJ'!C es.

Forbidding retaliation against anyindividual who files a charge of discrimination, opposes a
practice believed to be unlawful discrimination, report; harassmem or assists, te:,t.fres or
“garticipates i an. EEO agency 'proceedmg e

Requires employees to report to a member of management, an HR representative or the general

counsel any apparent discrimination or harassment. The report should be made within 48 hours
of the incident.

Promptly notifies the general counsel of ail incidents or reports of discrimination or harassment
and takes other appropriate measures to resolve the situation.

Harassment is a form of unlawful discrimination and violates Driscoll Foods policy. Prohibited
~sexual harassment; for exampie; is defined as unwelcome sexual advances, request ror sexual
oo _.. favors and ather. veLbaLorphysmaI conduct ofa sexual nature when: .. . . ...
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~Submissigreto, suretEconduct is made elther expltcrtly or lmphc;tty"a termror conditron of an

il employment. - T

-Submission-io.-or- rejeeﬁon-of such conduct by an-individualis-used-as-the-basis-for.employment
decisions affectmg such individuals.

Such conduct has the pur.pose or effect of. substantlally mterfenng-thh an mdl\ndual s work .

Harassment also includes unwelcome conduct that is based an race, éqlor, 'religion, sex, sexual
orientation, gender identity or expression, pregnancy, age, national origin, disability status,
genetic information, protected veteran status, or any other charactenstlc protected by law.

. Hardssment becemes un!awful where:

. Endu‘lng the oitensive conduct becomes-a condition of contlnued employment or
R _._The -conduct is.severe -or-pervasive-enough-to.create a.work. enwronment u.hat_a -
— . . .. _reasonabio. Qemomwou'd-rnnt:;dnr mtumdahng,_hasﬂle,_or abusive, . -

Driscoll Foods encourages employees to report all incidents of harassment to a member of
management or the HR department. The Company conducts harassment prevention training for
all employees, and maintains and enforces a separate policy on harassment prevention,
complaint procedures and penaities for viclations. The Company investigates ali complaints of




harassment prormptly and fairly, and, whoen appropriate, takes immediate corrective action to

stop the harassment and prevent it from recurring.
£

Violations of this policy, regardless of whether an actual law has been violated, will not be
tolerated. Driscoll Foods will promptly, thoroughly and fairly investigate every issue that is
brought to its attention in this area and wili take disciplinary action, when appropriate, up to and

incfuding termination of employment.

By signing below, | acknowledge that I*have received and read the Equal Employment
Opportunlty Policy and agree to abide by the policy guideélines as a condmon of my
employment and my continuing employmenit at Driscoll Foods.

[ understand that if [ have questions, at any time, regarding the Equal Employment Opportunify
Policy, | will consult with my immediate supervisor or my Human Resources staff members,

Please read the Equal Employment Opportunity Policy carefully to ensure that you understand
. the policy before signing this document.

cwt Erriployee’s Signature

==Hiik LQ.-Y. :

Date : .
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